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AGREEMENT

This is an agreement between the Dobbs Ferry United Teachers (hereinafter referred to as the
“DFUT”) and the Board of Education of the Dobbs Ferry Union Free School District,
Westchester County, New York (hereinafter referred to as the “Board”), collectively, “the
parties”.



ARTICLE 1
RECOGNITION

A. Unchallenged Representation Status.

I.

The Board has recognized the DFUT as exclusive collective negotiation representative of
the employees in a negotiating unit consisting of all full-time and part-time persons on
the teacher’s salary schedule, who shall be referred to in this document as teachers. This
term includes, but is not limited to, teachers, teachers when serving as coordinators, team
leaders, Instructional Support Services, school counselors, librarians, psychologists,
occupational therapists, social workers, speech and language pathologists, CSE/CPSE
chairpersons, behavior specialist, and nurses employed by the Board, excluding, however,
from representation by the DFUT all administrative and supervisory personnel, and all
other employees, the major part of whose duties are of a supervisory nature. The parties
agree to extend unchallenged representation status for the maximum period authorized by
law.

Administrative and supervisory personnel as referred to above shall include but not be
limited to the following: Deputy Superintendent, Assistant Superintendent, School
Business Administrator, Director of Special Education, Assistant Director of Special
Education, Athletic Director, Building Principals, Assistant Principals, Director of
Buildings and Grounds, Director of Technology, Director of Instructional Technology,
Administrative Deans, and Supervisor of Student Support Services. In addition, Item (1)
above shall be interpreted to include all teachers employed by the District, whether or not
their assignment and compensation is full-time or a fraction thereof.

ARTICLE II
ASSOCIATION RIGHTS

A. New Teachers

1.

By August 1 of each school year, names, addresses and telephone numbers of new
teachers hired prior to that time will be made available to DFUT. For teachers hired
subsequently, the DFUT shall be notified within ten (10) days after their appointment.

The DFUT shall be placed on the agenda during meetings for the new teacher orientation
program.

B. Dues Deduction

1. The Board agrees to membership dues deduction from the salary of any member of the

bargaining unit if authorized by the teacher in writing. The amount to be deducted will be
a uniform amount per month or per pay period; teachers must submit the proper form to
the District Business Office by the first of the month in which deductions are to start. The
Superintendent will be advised of the uniform monthly deduction by the DFUT treasurer
by September 1%. At the end of each pay period, the District Business Office will remit to



the DFUT treasurer the lump sum collected. Upon receipt of these monies by the DFUT
treasurer, the Board’s responsibility regarding these funds ceases.

Teachers who wish to discontinue dues deductions previously authorized must notify
both the Superintendent and the DFUT in writing of such change by September 1 of any
given year. If a teacher makes a request to discontinue dues deductions during the year,
the teacher shall give thirty (30) days’ notice.

C. Release Time for DFUT Officers

1.

When it is necessary for the President of the DFUT or the President’s designated
representative to engage in DFUT activities within the District, and if such activities
relate directly to the DFUT duty as bargaining representatives of the teachers and cannot
be performed other than during school hours, the Superintendent or the Superintendent’s
designated representative may award such time, without loss of pay, as is necessary to
perform such activities.

The President of the DFUT shall be freed from non-teaching duties such as study hall,
busy duty, etc. The President of the DFUT shall have one less teaching period than the
normal number. A reasonable amount of free time shall be available to the President of
the DFUT without loss of pay subject to voluntary coverage without compensation of the
class by a competent staff member. Effective commencing with the 2021-2022 school
year, the DFUT President shall be freed from non-teaching duties and provided with a
daily period of release time substantially equivalent in length to the period length in use
at the High School on that day, not to exceed fifty (50) minutes.

D. Other Association Rights

1.

The DFUT will have the right to use, without cost, school buildings for meetings after
class hours on days during which school is regularly in session and subject to prior
clearance with the Superintendent.

The DFUT shall have the right to make announcements at the conclusion of faculty
meetings.

The DFUT shall be allowed use of one specially designated bulletin board in each
building for the display of proper and legitimate business of the DFUT.

The DFUT may have a telephone or telephones installed and maintained at its own
expense at the location it chooses, provided said locations are approved by the
Superintendent.

The DFUT may use teacher mailboxes for communication with staff members, however,
use of the District’s mail service is prohibited.



6. The principal of each building and DFUT representatives shall meet monthly at a

mutually convenient and unassigned time.

ARTICLE Il
RIGHTS OF THE BOARD OF EDUCATION

. Both parties recognize that the Board has, whether exercised or not, the right,

responsibility and prerogative to direct the operation of the public schools in the Dobbs
Ferry Union Free School District, in all aspects authorized by statute. These rights,
responsibilities, and prerogatives are not subject to delegation in whole or in part, except
that the same shall not be exercised in a manner inconsistent with or in violation of this
agreement.

This agreement shall be limited to relations between the Board and the members of the
professional staff represented by the DFUT.

ARTICLE IV
NO DISCRIMINATION, TEACHER RECRUITMENT,
DEVELOPMENT AND PROMOTION

A. No Discrimination

There shall be no discrimination in the hiring of teachers or in their assignment,

promotion, transfer or discipline because of race, creed, color, religion, national origin,
employee organization, sex, age, marital status, disability or sexual orientation.

B. Teacher Recruitment

1.

When an offer of employment is made, the candidate will be informed concerning
placement on the salary schedule in accordance with qualifications and duties.

The Superintendent shall notify the staff of all vacancies including administrative or
supervisory positions at the same time other recruitment agencies are notified. In filing

such vacancies, due consideration shall be given to DFUT members employed in the
District.

C. Teacher Orientation

New staff members shall be required to participate in an orientation and support program

without additional compensation. This program includes two (2) full days before the first day
of employment, including July or August and up to four (4) meetings held after school during
the initial school year to be scheduled at the discretion of the District. Teachers employed
after the start of school will also be required to participate in a similar program without
additional compensation to be scheduled at the discretion of the school district.



D. Teacher Development

1.

A committee of administrators and staff shall be established by the Superintendent to
recommend in-service training courses within the District and to keep staff aware of other
in-service offerings in the surrounding area. Final approval regarding the establishment of
courses and salary credit allowance(s) shall remain with the Board of Education.

During the period of probationary employment, the Principal or supervisor may request
that a teacher devote time to observe classes conducted by more experienced teachers
and/or to consult others familiar with classroom problems.

A teacher who receives an unsatisfactory end-of-year evaluation may be directed by the
Superintendent to take an in-service or graduate course, at the District’s expense, for the
purpose of improving an identified area of knowledge and/or practice. The course may
occur after regular school hours. The teacher shall not be entitled to additional
compensation for attending this course. If in the following year, the teacher receives a
satisfactory end-of-year evaluation, the course may be counted toward a future column
move.

Teachers hired after July 1, 2004, and who are mandated by Commissioner’s regulations,
will participate in in-service programs required to fulfill the state requirement of one
hundred (100) hours of Continuing Teacher and Leader Education (CTLE) over five
years, as prescribed by the District. Faculty meetings, Superintendent Conference Days,
graduate study and conferences may be counted as part of the requirement, at the
District’s discretion. There will be no additional compensation for these programs. All
teachers mandated by Commissioner’s regulations will register with the Department of
Education every five (5) years and will maintain a “Registered-Active” status with the
Office of Teaching Initiatives.

E. Interviewing

If available, the Executive Board or a designated representative of the DFUT will be

afforded the opportunity to interview finalist candidates for administrative positions and
make recommendations to the Superintendent of Schools. If available, teachers will be
invited to participate in interviews for teaching positions and make recommendations in
accordance with District procedures.

ARTICLE V
TEACHERS’ STATUS AND RIGHTS

A. Teacher Evaluation

1.

Teachers shall be evaluated by the District in accordance with the District’s
state-approved Annual Professional Performance Review (APPR) plan (hereinafter,
“APPR plan”). Teacher evaluation fulfills an important function in the development of all
teachers. Observations should be conducted professionally and periodically and shall be



the responsibility of principals, administrators, and the Superintendent. Observation
reports should state fairly both strengths and specific areas for improvement. These
should form the basis for assisting teachers in improving their performance. It is
understood that observations will be both unannounced and announced. When announced
observations take place, the evaluator will be guided by the procedures established in the
approved APPR plan. Written observations shall be received by teachers for their
signature and comments no later than fifteen (15) working days after the observation and
post-observation conference.

The administrative/supervisory staff considers the evaluation of teachers as one of its
primary functions. The evaluation of staff will be conducted on the highest professional
level. It is an opportunity for the administrator/supervisor to engage in the highest
supervisory responsibility; namely, the improvement of teaching and learning, and aiding
in the professional growth of teachers.

The Administration shall have the right to comment on activities that are not related to
the classroom instruction, but that are related to the teaching function, and such activities
shall be related to the proper maintenance of the health, safety and welfare of an
individual student or the student body as a whole.

Summary evaluations shall be given to teachers in accordance with APPR plan
requirements.

a. All professional staff will be observed in accordance with APPR plan
requirements.

b. Professional staff who have been identified as in need of assistance in classroom
practices will be observed as needed.

c. A post-observation conference will be held after every announced observation.

d. If a teacher has received a rating of ineffective in an observation or summary
evaluation, then the teacher shall have the right to have a union representative
present, as an observer, at successive conferences.

e. If the District determines that a conference may lead to discipline, then a union
representative may be present and participate. However, the union representative
may only act as an observer during an investigative conference.

f. The union and the District agree that teacher effectiveness and self-development
is necessary. Under the procedure set forth below, step increases will not be
awarded to teachers receiving less than a satisfactory rating:

At the end of the school year, if the teacher is deemed by the District to be
unsatisfactory for reasons directly related to teacher performance, a joint District
and union plan of support shall be instituted in an attempt to help the individual
improve to a satisfactory rating. If, following the year of assistance, the teacher
continues to receive an unsatisfactory rating, then no step increase will be given.
Upon a satisfactory rating the following year, the teacher will be restored to the
step appropriate for their service in the District. This provision applies to tenured



teachers and will not diminish or abrogate any other remedies and rights that the
District has under law.

B. Notification of Evaluation

On or before April 1, if the teacher’s probationary year commences in September, the
teacher shall receive a written summary of the teacher’s strengths and weaknesses. If a
probationary period commences at a time other than the beginning of the school year, then
the teacher shall receive a written summary sixty (60) days prior to the end of the
probationary year.

C. State Standards

Consistent with the highest possible effort, the union and the District wish to guarantee
that student performance will meet or exceed state standards. Teachers will avail themselves
to students to ensure that this is the case. Individual goals with students will be coordinated
by subject area coordinators, team leaders, and guidance counselors.

D. Tenure

Observations and evaluations form only part of the background needed to reach a
decision regarding the attainment of tenure. Nothing in this Article shall limit the legal
authority of the Superintendent of Schools and the Board of Education with reference to the
granting of tenure. Probationary teachers shall receive notification of the Superintendent’s
determination regarding the Superintendent’s recommendation for tenure by April 1 or 60
days prior to the end of the probationary period, whichever is sooner.

E. Teacher Files

1. No evaluation materials, excluding references and information obtained in the process of
evaluating the teacher for employment, shall be placed in a teacher’s file unless the
teacher has an opportunity to read the material. Teachers shall acknowledge having read
such material by affixing their signature on the actual copy to be filed with the
understanding that such signatures merely signify that the teacher has read the material to
be filed. Such signature does not necessarily indicate agreement with its content.

2. The teacher shall have the right to answer within 20 school days any material filed, and
the teacher’s answer shall be reviewed by the building principal and the Superintendent
and attached to the file copy.

3. All official teacher files will be maintained in the central administrative offices.
4. Material received from outside of the District that is derogatory to a teacher’s conduct,
service, character, or personality shall not be placed in a teacher’s permanent file. When

such material is received, the teacher shall be notified and given an opportunity to read
and acknowledge that the material has been read by affixing a signature on the copy. This
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does not indicate agreement with its content. The entire matter will be reviewed and
responded to by the Superintendent for final disposition.

5. Teachers shall be given access to their files for good cause in addition to any requests
made pursuant to Item 2 above.

6. Original file material shall not be removed from the central administrative offices.

7. By means of a written request, teachers shall be permitted to reproduce material in their
files other than confidential or privileged material, and such material must be returned to
the file immediately thereafter. The administration shall provide a means by which
teachers may reproduce materials in their files.

8. Teachers will keep their files up to date on forms supplied by the administration
concerning beneficiaries, persons to be notified in case of emergency, professional
advancement, health and medical status and other matters required for good cause in
personnel administration.

F. Dismissal of Probationary Teachers/Part-Time Fair Treatment

1. Dismissal at End of Probationary Term. By April 1 or sixty (60) days prior to the end of
the probationary period, whichever is sooner, each probationary teacher shall be notified
of the Superintendent's determination regarding tenure. A probationary teacher who has
not received such notice by April 1, when the probationary period commences in
September, or sixty (60) prior to the end of the probationary year when the probationary
period commences at a time other than the beginning of the school year, shall notify the
Superintendent in writing, and the Superintendent shall notify the teacher in writing
reasonably promptly after the notification.

2. Dismissal During the Probationary Term. A teacher may be terminated at any time during
the probationary term upon thirty (30) days' notice. Under normal circumstances, any
teacher who has commenced work on or about September 1 shall be notified of
termination sixty (60) days prior to the close of the school year. A probationary teacher
who has not received such notification sixty (60) days prior to the end of the school year,
may notify the Superintendent in writing, and the Superintendent shall notify the teacher
in writing reasonably promptly after the notification.

3. Fair Treatment of Part-Time Teachers. A part-time teacher who has served continuously
in the School District as a part-time teacher for more than four years shall be entitled to
require from the Superintendent a written reason for termination. If the Superintendent's
reason is "unsatisfactory teaching" the part-time teacher may file a grievance in which the
sole issue to be determined is whether the Superintendent's determination of
unsatisfactory teaching is arbitrary and capricious. All other reasons for the termination
of a part-time teacher including but not limited to insubordination, layoff, reduction in
force, abolition of position, misconduct of any type and/or malfeasance of any type, etc.
shall not come under this provision and this provision shall not, except as expressly stated
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herein, diminish the authority of the Board to terminate a part-time teacher without
reason and without hearing.

If the matter is brought to arbitration, the arbitrator shall be without authority to award
back pay, interest, damages or any other financial remedy. Either party may, however,
request expedited arbitration. Part-time teachers shall continue not to be eligible for
tenure or seniority.

G. Teacher Notification to District

Teachers who desire to terminate their services to the School District at any time shall file

a written notice with the Superintendent at least thirty (30) days prior to the date of
termination of services.

H. Partnership Committee

The parties agree to the formation of a Partnership Committee to create and maintain an

open dialogue between the District and DFUT on matters of material concern. The parties
shall each appoint the members on the committee. The Committee shall meet at least once
per month and the agenda shall be established in advance of the meeting

I. Termination of Employment

Teachers whose services are to be discontinued due to an elimination of position shall be

notified of such possibility on or before April 1.

J. Student Discipline and Teacher Protection

1.

In accordance with the District Policy 5300 (Code of Conduct), teachers shall refer to the
Building Principal or to their designated representative any pupil whose conduct is
detrimental to the leaning process in the class or whose conduct is contrary to the
accepted standards of good behavior. As soon as possible and preferably no later than the
end of the school day in which such referral is made, the teacher initiating the referral
shall present to the Principal a written report of the incident. The Principal shall inform
the teacher, in writing, of the disposition of the incident.

If a teacher sutfers an unproven criminal assault in connection with their employment, the
following shall apply:

a. teachers will report, in writing, to their Building Principal all cases of such assault
suffered by them in connection with their employment.

b. the written report will be forwarded to the Superintendent. The Superintendent, as
is legally possible, will comply with the teacher's request for information relating
to the incident or the person(s) involved. The Superintendent will act
appropriately as liaison between the teacher and the police or the courts.

¢. the Board shall also provide for the reimbursement of a teacher for loss of time
and for medical and hospital bills not covered by insurance incurred as a result of
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3.

student assault situations within the confines of this article. Reimbursement to a
teacher is to be in conjunction with insurance or applicable laws regarding loss of
time and for medical and hospital bills; such reimbursement should not exceed
100% under either applicable law or in conjunction with an insurance policy.
Furthermore, reimbursement for loss of time should not exceed two (2) years.

Principals shall be required to report to the Superintendent all cases of assault and/or
battery suffered by teachers in connection with their employment. The Superintendent
shall report the same to the School District's attorney. Copies of this report shall be sent
to the teacher involved and to the DFUT if the teacher so requests. Upon request, the
attorney shall inform the teacher of their rights under the law, and if a criminal action is
undertaken, the attorney shall, if requested, assist the teacher at no cost to the teacher as
follows:

a. Obtain from the police and from the principal relevant information concerning the
claimed assailant.

b. Accompany the teacher to court when needed and act in other appropriate ways as
liaison between teacher, police and courts.

c. If at any time the School District's attorney concludes from an investigation that
the teacher has been guilty of improper conduct with respect to the individual
charged with having caused the assault, the attorney shall have the right to
withdraw from the case. Such decision by the school attorney shall be binding and
not subject to a grievance procedure.

Nothing in the above shall imply the right of a teacher to "no cost" assistance in bringing
a civil action. (See District Policy 8130.2 Workplace Violence Prevention.)

K. Attendance at Conferences

1.

The Superintendent may approve the attendance at conferences of members of the
teaching staff at District expense. Such approval shall be based primarily upon the
benefits which may accrue to improvements to teaching and learning in the District as a
result of the individual’s attendance, and shall also be subject to available budget funds.

Reimbursement will be made for registration fees and for reasonable travel, hotel and
meal expenses according to conditions and schedules established by the Board of
Education. However, it is understood that such approved reimbursement should be at
least equal to that offered by the State of New York for its employees. (See Policy 6830
Expense Reimbursement.)

L. Substitute Teachers

il

It is the duty of the Building Principal to provide a suitable substitute teacher when
necessary. It is the teacher’s duty, whenever possible, to notify the Building Principal in
advance when the teacher is going to be absent. Every attempt will be made to provide
substitutes for all absent teachers.
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2. School counseling personnel, intervention teachers, psychologists, social workers and
nurses shall not be used in classrooms as substitute teachers for more than two (2) periods
per day or the equivalent of two (2) periods for Springhurst. They shall serve as substitute
teachers only in situations deemed an emergency by the Principal or the Superintendent
and shall be compensated according to the terms of this Agreement.

3. Student teachers will be used as substitute classroom teachers only in an emergency.
M. Non-Teaching Duties

1. When the Superintendent deems it to be feasible, non-certified personnel will supervise
lunchrooms and assist teachers with playground supervision. If, however, in the
Superintendent’s judgment, it is necessary, the Superintendent may assign teachers to
perform these functions.

2. Middle School and High School

a. Teachers will be relieved of study halls, hall duty and cafeteria duty. Up to three
(3) times each month, Middle School teachers may be assigned to a period of hall
duty, or in-school detention/suspension. Up to one (1) time per month High
School teachers may be assigned to a period of hall duty and up to two (2) times
per month High School teachers may be assigned a period of study hall (not to
exceed eighteen (18) students).

b. Teachers will no longer be assigned cafeteria duty at the Middle/High School.
Should there be an insufficient number of teacher aides or school monitors for
cafeteria duty, then teachers will be offered the opportunity to perform this duty
and be compensated at the rate of class coverage as indicated in Article VII(G)(2).

N. Non-Resident Children — Tuition Free Attendance in District Schools

1. Unit members working at least 27.5 hours per week, who do not reside in the school
district shall be entitled to have their children attend District schools on a tuition free
basis, except as otherwise provided herein, as follows:

a. The District provides the educational program that is appropriate for the student's
educational needs as a condition for admission, provided, however, that such
admisston shall not require the creation of additional classes, as determined by the
Board of Education, or incurrence of any additional costs.

b. In the case of students identified as having an educational disability under
IDEA/Article 89 Education Law, in order to access this section of the agreement
their parent(s) must first seek to arrange for a placement in this school district
through the Committee on Special Education of the school district of residence. If
the student's attendance requires the hiring of additional staff to deliver special
education services and/or related services, the parent shall be obligated to pay the
district for such actual excess costs.

c. The grievance definition in this Agreement shall state that any alleged class size
overage attributable to the attendance of non-resident children of bargaining unit
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members shall not constitute a matter for which a grievance may be processed
under the provisions of this Article.

d. The right to attend District Schools pursuant to the terms set forth herein is
conditioned upon the student's abiding by the provisions of the Student Code of
Conduct. Any infraction that results in a long-term suspension, following a
Superintendent's hearing, will give the District cause to discontinue educational
services and the student shall no longer be eligible to attend District Schools as a
non-resident child of a bargaining unit member.

2. Sunset of Provision

a. This provision of the Agreement shall sunset, becoming null and void in all
regards effective close of business June 30, 2016.

b. Unit members hired prior to July 1, 2016 are grandfathered for their existing and
future children

c. In the event that a unit member who is entitled to the benefit described above has
their position reduced to fewer than 27.5 hours per week, the member shall
remain entitled to this benefit, as if working 27.5 hours or more.

O. Employee Assistance Program

An employee Assistance Program shall be established to assist all employees in
resolving personal difficulties.

Attached as Appendix A to the Agreement are the terms and conditions of the Employee
Assistance Program.

ARTICLE V1
HOURS AND WORKING CONDITIONS

A. Class Size

1. Because pupil-teacher ratio is an important aspect of an effective educational program,
the parties agree that whenever possible, class sizes shall not exceed the following

maxima:
a. Kindergarten 27
b. 1% and 2™ Grades 28
c. 3-12 Academic Classes 30
d. Special Class or self-contained classes determined by the student's IEP and/or
SED rules

2. The administrators shall make every effort to equalize class sizes within the respective
categories except that smaller classes would normally be scheduled for students not
making grade-level progress in grades K through grade 6.

3. Class sizes shall exceed the maxima only if the Superintendent deems it necessary and if
extraordinary conditions prevail. These may include but are not limited to:
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5.

a. there is no space available to permit the scheduling of additional classes;

b. if an anticipated new student enrollment at the beginning of the school year would
exceed this maximum;

c. if a class size larger than the maximum is deemed necessary or desirable for
specialized or experimental education.

Nothing in paragraphs 1 through 3 above shall prevent the administration from
scheduling special classes, involving two or more teachers in a team teaching situation

where for specific program purposes these maxima may be exceeded.

The Superintendent shall report to DFUT all class levels that exceed the maxima.

B. Teaching Load and Assignment

The maximum teaching load in departmentalized middle and high school classes shall be

an average of five (5) classes per day (i.c.: 6 classes one day and 4 the next). (This should not
be interpreted to mean an average of five classes per semester).

C. Travel Between Buildings

Teachers who teach at Springhurst and at the Broadway complex will be scheduled so

that adequate time for travel between both complexes is provided.

D. Assignment of Teachers to Classes

1.

Building principals shall solicit in writing from teachers in their buildings assignment
preferences for the ensuing school year during the month of May each year. Building
Principals will make every reasonable effort to balance class sizes. Prior to the
distribution of assignment notices to teachers, the Building Principal will share the
proposed assignments with the DFUT Building Representatives. Upon review, the
Building Representatives may raise any concerns with the Building Principal and, if
deemed warranted, with the Assistant Superintendent of Curriculum, Instruction and
Equity.

In assigning teachers to classes, the Middle School and High School Principals will take
account of the following:
a. the number of course preparations so as to avoid undue overload of any teacher;
and
b. the proper distribution of teachers to avoid the possibility of all courses or all
ability levels being taught by one teacher, or the same teacher on a consistent
basis from year to year. This should provide for more desirable scheduling,
communication between grades, and teacher development in a grade/subject area.
If the assignment of a teacher appears to present difficulties, the teacher
coordinator or team leader and the principal shall discuss the matter with the
Superintendent, whose decision shall be final.
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3. The Building Principal retains all rights to assign teachers as needed.
. Back-to-School Night/Parent-Teacher Conferences/Parent Contact

1. Teachers shall attend a Back-to-School night each fall, as has been the practice of the
District. Teachers who work in multiple buildings or across grade levels in the elementary
school must attend and be present at all scheduled back-to-school nights and
parent-teacher conferences. Teachers who are required to attend more than one
back-to-school night will be compensated $50 for each additional night.

2. At Springhurst, there shall be evening conferences held from 5-8 pm in the fall, as well as
a full-day conference held on Election Day.

3. At the MS/HS there shall be a full-day conference on Election Day. There will also be an
evening conference in the fall from 4:30 pm to 8:30 pm. To the extent practicable, the

MS/HS evening conferences shall be scheduled on early release days when possible.

4. There will no longer be additional compensation for parent-teacher conferences.

. Additional Parent-Teacher Conferences

Parent-teacher conferences, in addition to the above, should be scheduled during the
school day. Parents should be encouraged to attend any parent-teacher conference during the
school day. However, if such scheduling presents a hardship to parents, arrangements for a
mutual meeting time will be made between parent and teacher.

. Student Teachers/College-based Interns

The assignment and approval of student, intern and/or practicum teachers shall be made
through the Superintendent's office and shall be on a voluntary basis by the cooperating
teacher. The regular teacher shall be responsible for the class at all times.

. Summer School Assignments

When the District administers a summer school program, preference in hiring teachers
shall be given to Dobbs Ferry personnel.

Duration of School Year

1. Length of the Teacher School Year will be 185 days. Emergency closing days (snow
days, etc.) will be made up by unit members only when the number of state aidable days
would fall below 180 days or when otherwise necessary to meet the minimum

instructional hours as required by SED to receive full allotment of state aid.

2. The District will have sole discretion in determining the use of these days for student
instruction or for other purposes such as professional development.

17



3. Prior to its submission to the Board of Education for approval, the Superintendent shall
formulate the school calendar in conjunction with the Dobbs Ferry United Teachers.

4. The parties agree that if DFUT members are asked to come in, prior to the opening of
school in September or after the close of school in June, for a specific purpose, the
teacher will make every effort to accommodate such requests. Summer workshops will
continue to be compensated as per the contract during the summer months.

5. One of the Superintendent’s Conference Days scheduled prior to the start of the school
year for students shall include an uninterrupted block of time to allow the faculty time for
room set-up.

6. To the extent that the District’s full allotment of state aid is not jeopardized, there will be
an early dismissal for all students (before lunch) scheduled for the last two days of school
in June, with the exception of those taking Regents Exams scheduled for the last two days
of school.

7. There will be an Emergency Evacuation Drill (prior to lunch) scheduled for the
Wednesday before Thanksgiving.

8. To the extent possible, the day known as Easter Monday will be included as part of the
Spring Break.

J. Length of School Day, Professional Period, Duty/Lab Period

1. The length of the teacher day at the Middle/High School day shall be 7 hours and 13
minutes. Teachers will be assigned up to five classes per day. Full-time teachers'
schedules will include a lunch, a duty-free preparation time, professional meeting time,
and duty assignments. This contact time will include but not be limited to such activities
as conferences with students or parents, High School study halls (with no more than 18
students), direct classroom assistance to students in other faculty members' classes,
remediation and enrichment of students, teacher assessments of students and evaluation
of student presentations. In addition, there may be, as part of the 7 hour and 13-minute
day, a homeroom period of approximately 15 minutes in the Middle School.

The professional time shall be used for common planning, curriculum issues, parent
conferences, similar professional meetings, or professional activities. (See section L
below.) Teachers will be relieved from cafeteria duty, unless otherwise specified in this
agreement. The T-Period will continue outside the school day.
2. The length of the teacher day at Springhurst shall be 7 hours and 05 minutes.
K. T-Period

Teachers will be available twice a week for 30 minutes before or after the conclusion of
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the teacher day to help their students. One day is to be by appointment only. If there are no
appointments scheduled, the teacher shall not be required to stay for the help period. If there
are fewer than 3-1/2 school days in a week, there will be only one 30-minute help period and
the appointment day will be eliminated. No help period shall be scheduled on the last day of
school during the week, unless there is only one school day in that week. There will be no
extra help days during the first week of school in September.

L. Faculty Meetings

1. Every Wednesday there shall be early dismissal for professional time which may be
comprised of faculty meetings, grade-level meetings, department meetings, professional
development opportunities, technology skills sessions and teacher independent
professional work.

Effective July 1, 2025:

a. On one Wednesday per month there shall be early dismissal for professional time
which may be comprised of faculty meetings, grade-level meetings, department
meetings, professional development opportunities, technology short skills
sessions, and/or teacher professional work to be scheduled at the discretion of the
Building Principal. All such meetings are to occur within the teacher work hours
established in Article VI (J) (1-2).

b. Early dismissal on Wednesdays will be at least one hour eatlier than the regular
dismissal time, except two (2) times each school year when early dismissal will be
prior to lunch, but within the limits established for receiving state aid for daily
attendance as determined by the Superintendent.

c. Professional time will be structured by the Building Principals, Assistant
Superintendent of Curriculum, Instruction and Equity, or Superintendent of
Schools. Professional time will be provided no less than twice per year where
staff will engage in their own personal professional educator pursuits either alone
or in collaboration with colleagues.

M. Fifth Grade

Should the fifth grade move to the Middle School building, the fifth-grade teachers will
follow the Middle School schedule and day.

N. Duty-Free Lunch Period

A teacher in the Middle-High School shall have a duty-free lunch period each day of at
least thirty minutes and shall be free to leave the school building during this time. In the
Middle-High School a period-length lunch will continue to be provided, except that teachers
may be assigned a shorter period when administratively necessary to effect a 30-minute
student lunch, and such assignments shall be rotated equitably. At all other times, the teacher
shall be in their respective building(s) unless specific permission to leave the school site has
been granted by the Principal or the Superintendent. Teachers at the Springhurst Elementary
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School shall have a duty-free lunch each day of at least forty-five minutes and shall be free to
leave the building during this time. The building administrator may extend the lunch time at
their discretion. At all other times, teachers shall be in their building unless specific
permission to leave the school site has been granted by the Principal or the Superintendent.

. Teaching Assignment Notification

Teachers shall be notified no later than June 1 regarding teaching assignments for the
following year. If late registrations, enrollment shifts or schedule changes require a change
in assignment, all teachers concerned will be contacted individually by the Superintendent or
their designated representative.

Educational Planning Time

Subject to the approval and/or direction of the Superintendent, students may be dismissed
early periodically for the purposes of curriculum planning and/or evaluation by the faculty.

. Preparation Time

The administration shall provide a minimum of one daily preparation period per teacher
and shall attempt to provide common planning periods for teaching teams exclusive of the
daily preparation time.

. Hazardous Working Conditions

Teachers shall not be required to work under conditions which are considered unsafe or
hazardous by State law or under applicable local ordinances.

. Teaching Facilities, Equipment, and Services
It is the intent of both parties to this agreement that the following facilities, equipment
and services be provided. In case it is found impracticable to provide such facilities,
equipment or services as listed in 1 through 9 below, the Board will make a reasonable effort
to provide such facilities, equipment or services.
1. Properly maintained classrooms meeting all State and local minimum safety and health
requirements with a sufficient number of student stations and adequate instructional
demonstration space.

2. A desk or equivalent work station for each teacher regularly assigned to a building.

3. Adequate instructional materials (e.g., paper, pencils, chalk, erasers and other such
materials) required in daily teaching responsibilities.

4. Adequate storage space for instructional materials and supplies.
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Suitable space, such as lockers, closets, or storage rooms, for teachers to store coats,
shoes, and personal articles.

Basic and supplementary texts required by the curriculum in sufficient numbers to permit
proper and effective teaching.

A suitable faculty room shall be provided which can accommodate the faculty under
normal usage.

Specifically budgeted, approved and requisitioned instructional supplies shall be ordered
as carly in the fiscal year as possible to expedite delivery prior to the beginning of the
school year.

Teachers shall be permitted to store valuables in the office of the Building Principal
during the regular school business hours. It is understood that the Board of Education
will assume no responsibility for loss, disappearance of articles or their contents, or
damage to them, when they are left in the office storage.

T. Shared Services

The purposes of shared services with one or more neighboring school districts shall be to

maintain or expand programs for the School District; however, nothing in this section shall
limit options for shared services or consolidation of educational programs. The Board shall
continue to have the unrestricted right to reduce the staff of teachers if in its sole discretion it
deems such reduction necessary.

U. Report Card Schedule

The DFUT and the District agree to set deadlines for the submission of grades so that

report cards may be distributed on the last day of school.

V. Consultation-Special Education

Where the CSE recommends that a student from a self-contained class be mainstreamed,

consultations will occur involving CSE personnel, administration, and classroom teachers to
whom the student will be assigned.

W. New Teacher Mentor Program

1.

In the interest of helping teachers new to the District to maximize their effectiveness and
performance in the Dobbs Ferry schools, the parties agree to work together toward
establishing a new teacher mentor program.

a. Compensation for teacher mentors:

Effective 7/1/15 $1,966.91
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2.

b. Time Requirements for teacher mentors:
1. Meet with mentee one hour per week or average (during unassigned time)
ii. 3 days of training (summer)
iii. Attend 2 days of new teacher orientation (summer)
iv. Attend 4 quarterly meetings with mentors (1 hour after school)

The teacher mentoring selection committees will be comprised of the Dobbs Ferry United
Teachers (DFUT)-elected building representatives and the principal of each building. If a
consensus cannot be reached, the issue will be brought to the Partnership Committee. If
the Partnership Committee cannot reach a consensus, the Superintendent will make a
recommendation to the Board of Education. The final determination rests with the Board
of Education. Decisions by the Board of Education are final and are not subject to the
grievance procedure.

X. Teacher Center

The District agrees to join the Edith Winthrop Teacher Center for the duration of this

Agreement.

Y. Teacher Leaders/Team Leaders

1.

The stipends for Teacher Leaders/team leaders will be:
Effective 7/1/15 $4,684.52

Teacher Leaders/team leaders will work a maximum of 5 additional days beyond the
teacher work year as part of their stipend. The actual dates will be decided by mutual
agreement between the principal and teacher. The individual teachers will be consulted in
determining the actual number of days that they are required to work. The final
determination of the number of days rests with the principal and is not grievable.

Teacher Leaders will be compensated for participation in summer workshops. If they do
participate, this will not be considered part of the 5-day maximum for which they
otherwise receive the above stipends. However, the Teacher Leader may waive
compensation for Workshop participation in which cases the workshop time will count as
part of the 5-day maximum. This choice will be shared by the principal with the DFUT as
it occurs. Each principal will keep a record of coordinator days and workshops attended
and under which option.

The District shall have the right to define these positions including the number of Teacher
Leaders/Team Leaders to be utilized each school year.
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ARTICLE VII
COMPENSATION

A. Salary Schedules

1.

Salary Schedules for Teachers and Nurses

Effective July 1, 2024, the 2024-25 salary schedules shall be increased as follows:
By $500.00 for steps 1-16

By $2,000.00 for steps 17-19

By $2,500.00 for steps 20-25, and

By $2,750.00 for steps 26+

Effective July 1, 2025, the 2025-26 salary schedules shall be increased by 3% at
each step to establish the salary schedules for the 2025-26 school year.

Effective July 1, 2026, the 2026-27 salary schedules shall be increased by 2.5% at
each step to establish the salary schedules for the 2026-27 school year

B. Location of Teachers on Salary Schedule

1.

Effective July 1, 2024 Column PhD is now MA +75/PhD. Unit members employed prior
to July 1, 2024 shall be eligible for MA +75 for credits earned after July 1, 2024. This
applies only to members who are at MA +60 as of July 1, 2024.

Columns BA, MA, MA +15, MA +30, MA +45, MA +60, and MA +75/PhD are effective
July 1, 2024. Unit members who commenced employment with the District between
January 1, 2022 and June 30, 2024, who were prohibited access to columns MA +15 and
MA +45 pursuant to the collective bargaining agreement between the District and the
Dobbs Ferry United Teachers that expired June 30, 2024, are eligible for MA +15 and
MA +45 as follows:

a. Unit members with between 15 and 29 post-Masters graduate credits who were at
the time of hire placed at MA are eligible for placement at MA +15 effective
February 1, 2025;

b. Unit members with between 31 and 59 post-Masters graduate credits who were at
the time of hire placed at MA +30 are eligible for placement at MA +45 effective
February 1, 2025.

Teachers with a baccalaureate degree only may not be placed above step 10 on the B.A.
scale, nor may they advance beyond step 10. The 13th step on the B.A. scale is applicable
only to those teachers currently on that step and such teachers shall remain on this B.A.
step in subsequent years. .

Columns BA +30, MA +10, MA +20, MA +40, and MA +50 have been deleted effective
June 30, 2007. Unit members who have been placed on a column in existence on June 30,
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10.

11.

2007 by reason of credits earned as of August 31, 2007, shall not be reduced in pay due
to the discontinuation of the columns.

For new employees with previous teaching experience, the Superintendent reserves the
right to placc the new employee on the step that provides an increase to their verified
previous salary.

Credit up to six years at the rate of % increment per year may be granted for each year of
service in Armed Forces or in the Peace Corps prior to regular full-time teaching
experience in a public school. This shall also apply if teaching service is interrupted by
military or Peace Corps service.

Teachers employed by the District after September 1, 1986 who take graduate courses at
a New York State accredited college or university and are matriculated in a program
leading to a degree or certification and have obtained the prior approval of the
Superintendent of Schools will be reimbursed by the District at the rate of $25.00 per
credit or 25% of the total tuition paid, whichever is lower, upon presentation of an official
transcript showing successful completion of the course and the bill for tuition.

The occupational therapist (OT) salary schedule will be MA Step 1 — MA Step 10
(non-credit earning). The OT will receive longevity increments using the same formula
as outlined in Article VII(E)(1). For example, the first longevity increment shall be given
when an OT has completed eighteen years of service. This increment shall be calculated
by subtracting MA Step 18 from MA Step 19 on the teacher’s salary schedule. However,
the OT will not be placed on the corresponding steps of the teacher’s salary schedule.

Teachers hired for a semester or more will receive all appropriate contractual benefits
commencing with the first day of employment.

Effective July 1, 2024, unit members hired prior to January 30 receive step advance on
July 1 of the subsequent school year (e.g. a teacher hired on December 1, 2025 will
receive step increment on July 1, 2026). Members hired after January 30 will receive a
step increment on July 1 in the following school year (e.g., a teacher hired on March 1,
2026 will receive a step increment on July 1, 2027). Unit members receiving step
increments on the anniversary date of their employment will be placed at their next
increment effective July 1, 2024.

Effective January 30, 2006, when teachers are eligible for a lane change, they must notify
the Personnel Office (upon verification of course completion with a passing grade, and
submission of the appropriate District form- Request for Payroll Change) by August 25
for the change to take effect the first half of the school year and by January 25 for the
change to take effect the second half of the school year. Teachers submitting requests
after August 25 will receive the payroll change the second half of the school year
retroactive to the beginning of the first semester. Teachers submitting requests after
January 25 will have their final paycheck in June adjusted to reflect the payroll change
retroactive to the first day of the second semester.
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C. Method of Payment

1.

Effective commencing with the 2022-2023 school year, all unit members shall be paid on
a semi-monthly basis (24 pay periods); provided that unit members shall have the option
to have the equivalent of five payments disbursed at the end of the school year. In
addition, pay will be issued solely via.direct deposit (except for one annual “audit
paycheck” that requires an in-person pick-up). Pay stubs will only be available
electronically.

A day's salary for all teaching personnel shall be defined as 1/200th of annual salary.
This fraction is to be used when and if any deductions are to be made for excessive
absences.

D. Extra-Curricular and Co-Curricular Compensation

1.

The stipends for the 2015-16 and 2019-20 school years for athletic coaching and for
co-curricular activities shall be as listed in "Schedule 6," attached hereto and made a part
hereof. Commencing with the 2021-2022 school year, the parties agree to begin phasing
out coaching and co-curricular longevity bonuses. All coaches and co-curricular activity
advisors would be eligible for longevity in sports they currently coach and/or activities
that they currently advise. Coaches and co-curricular activity advisors who move to a
new sport/level will not be eligible for longevity. Current coaches and co-curricular
activity advisors who miss more than one season will have their longevity clocks reset.
Beginning with the 2022-23 school year, all co-curricular and coaching stipends will be
increased by $100.00.

The Board reserves the right to discontinue any co-curricular or extra-curricular activities
or to add to them at its discretion. Activities not approved by the Board are considered
voluntary.

Compensation for the supervision of extra-curricular or co-curricular activities during late
afternoon er evening hours shall be paid at the rate of $35.00 per hour, with a minimum
of two (2) hours pay shall be received.

Compensation for the supervisor of extra-curricular or co-curricular activities that involve
an overnight responsibility shall be $140.00 per overnight. A teacher who supervises an
overnight trip will be compensated an additional $70.00 if the trip returns to the District
after 5:00 pm: The compensation shall increase to $140.00 if the trip returns to the
District after 6:00 pm. There is no additional compensation if the trip departs earlier than
the usual school start time. The additional compensation only applies to overnight trips,
consistent with current practice. [Example: if a class trip starts at 7:30 am on the first day
and returns the third day after 5:00 pm, the supervisor of extra-curricular or co-curricular
activities would receive $140.00 for the first overnight, $140.00 for the second overnight,
plus $70.00 for the third day.]

Such compensation as covered by 3, above is to be paid only for activities approved by

25



10.

the principal or the Superintendent and may include scorekeeping, timekeeping, ticket
selling, chaperoning dances, assistance at concerts, dramatic performances and dress
rehearsals, under conditions where such activities should be handled by a teacher.

The extra compensation listed above is not to be applicable for teachers where the
activity is connected with the extra-curricular or co-curricular activity for which the
teacher already received a stipend.

A study group will be established to review the responsibilities of all stipended positions
and will report back to the Partnership Committee periodically by a date to be agreed
upon by the parties.

When DFUT members are needed to supplement student musicians in the pit band for
musical productions, they will be compensated in the amount of $366.15. Typically, this
includes two evening rehearsals and two performances, and chaperoning of the student
musicians during the performances. A list of all professional musicians needed for a
production will be provided in advance for internal posting, and shall be subject to Board
approval. Any other DFUT members will be assumed to be voluntary.

Compensation for the Middle School Lunch Time Intramural Supervisor shall be as
follows:

Effective 7/1/15 $32.78 per period

The compensation for the Supervision of Fitness Center/Middle-School High School
Homework Help Centers shall be as follows:

Effective 7/1/15 $48.11 per hour

E. Summer and Weekend Staff Development Workshops and Projects

1.

2.

The workday will be defined as 5 hours exclusive of breaks.

Payment Schedule
Min. Max,
Effective 7/1/15 $207.62 $273.19
80% of 1/200th of the annual salary will determine the actual rate of pay if it falls

between the minimum and maximum.

Teachers leading summer workshops and projects will receive the following
compensation in addition to the payment enumerated above:

! This translates into the $283.75 for rehearsals and performances and $41.20 per performance as provided by the contract for
chaperones.
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Effective 7/1/15 $109.27

5. A sum of at least $7,000 shall be made available by the District for disbursement in each

year of this agreement. Building principals shall consult with DFUT building
representatives to establish prioritized trainings that shall then be submitted to the
Assistant Superintendent for Curriculum, Instruction, and Equity.

Compensation for a coordinator who is -chairing or leading an approved summer
workshop will be computed upon 80% of 1/200 of base salary plus coordinators’ stipend.

7. The stipend for part-time personnel shall be pro-rated accordingly.

F. Compensation for Assumption of Extraordinary Duties

1.

Any Middle-High School faculty member who teaches in excess of the maxima specified
under Article VI shall be reimbursed for each additional class (an “overage”) carried
throughout the school year as set forth below:

Effective 7/1/15 $13,112.72 or 1/6™ of annual salary whichever is less.

For assumption of an overage during part of the year, this extra compensation shall be

pro-rated. Principals will assign overages to DFUT members who volunteer and are
properly certified/qualified. Principals will inform the DFUT prior to the assignment of an
overage to a teacher. Overages will be assigned to those who volunteer.

2. A teacher who is asked to assume an additional regularly scheduled class in an

emergency due to absences of teachers and the inability of the principal to provide a
suitable substitute, shall be paid for extra class per day beyond their normal maximum
assignment as set forth below:

Effective 7/1/15  $32.78 per period

. When the District is unable to hire a substitute for a subject area teacher and both a

Special Education teacher and a subject area teacher are co-teachers assigned to the same
class and the Special Education teacher assumes responsibility for the entire class, the
Special Education teacher will be entitled to the extra period compensation as provided
for in this provision. In the event the Special Education teacher in a co-teaching class is
absent and the District is unable to provide a substitute, the subject area teacher will not
be entitled to additional compensation pursuant to this provision.

A teacher who has filled in on an emergency basis for in excess of six (6) consecutive
school days shall be paid at the rates set forth in paragraph (1) above; pro-rated, effective
the sixth day of such service. It is understood that an emergency means the inability of
the District to find a suitable replacement as determined by the District. Lesson planning
requirements. shall be part of the responsibilities for a teacher who continues
responsibility for a class beyond the sixth day. .
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5. Teachers shall be paid for teaching a District approved In-Service course as follows:

1/200 of annual salary + 5 hours = hourly compensation.

6. Teachers who perform home tutoring shall be paid as follows:

a.

b.

Unit members who agree to provide homebound instruction after school hours
shall be paid at the rate of $65.00 per hour.
Unit members who agree to provide homebound instruction during regular work
hours shall be paid at the rate of $75.00 per hour if they perform such service in
lieu of a contractual preparation period, provided that a minimum of $75.00 will
be received. | ‘
When making tutorial assignments, the Building Principal shall base their
decisions upon the subject area expertise of the tutor, where there is a match
between the tutorial area of need and the subject area of instruction  of the tutor
and the student or students. Otherwise, teacher preference for a tutorial
assignment, as set forth on a list established by the principal, shall be honored to
the extent practicable.

Tutorial services may be provided to more than one student at a time under the

following models:

i.  Students in grades K-2 - Individual or two (2) students. Three (3)
students may be considered if the one additional student has the same
instructional needs.

ii.  Students in grades 3-5 — Up to three (3) students. Four (4) students may
be considered if the one additional student has the same instructional
needs.

iii.  Students in grades 6-12 - Up to four (4) students. Five (5) students may
be considered if the one additional student has the same instructional
needs.

iv.  The ttor will keep a record on a district-prescribed form of the
instruction and any assessment administered provided at each session.

v.  Tutorial work is not the exclusive work of the members of the DFUT
Bargaining Unit and the District retains its rights regarding the modes of
instruction, including but not limited to synchronous live streaming
instruction from teachers’ classrooms.

7. Members including nurses, psychologists, social workers, and school counselors who
are asked by a supervisor to stay beyond the regular workday or who are called upon to
assist administration with a student-related crisis or emergency on weekends or during
vacations/breaks shall be paid at their hourly rate with the authorization of their
supervisor and the approval of the Superintendent or designee.

G. Early Notice of Retirement Incentive

Upon written, irrevocable notice of resignation for the purpose of retirement to receive
benefits from the New York State Teachers Retirement System (“TRS”) given by the 1% day of
February of the school year for a retirement to become effective on or after June 30" of said
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school year -or during the following school year, unit members shall be eligible for the
following contributions to the 403(b) account of their choosing upon the date of retirement to
receive benefits from TRS:

1.

For the 2024-25 school year:
a. $50 times the number of accumulated sick leave days of 100 - 164 with a
maximum of 65 days; and
b. $100 times the number of accumulated sick leave days of 165 - 215 with a
maximum of 50 days.

2. Commencing with the 2025-26 school year:

a. $40 times the number of accumulated sick leave days for days 50 - 99 with a
maximum of 50 days;

b. $50 times the number of accumulated sick leave days for days 100 - 149 with a
maximum of 50 days; and

c. $100 times the number of accumulated sick leave days of 150 — 199 with a
maximum of 50 days.

ARTICLE VIII
EMPLOYEE BENEFITS

A. Health Insurance

1.

2.

Employee Health Premium Contributions

All unit members who participate in the School District’s Health Insurance Program shall
contribute at the rates and in the manner described below:

Effective July 1, 2025, the employee premium contribution rate shall be 18.25% .
Effective July 1, 2026, the employee premium contribution rate shall be 18.5%.

New hires as of July 1, 2004 whose spouse has available (with or without an employee
premium contribution requirement) two-person or family coverage through their
employer or where a spouse is a business owner and provides a group insurance plan for
one or more employees, shall be eligible for two-person or family health insurance
coverage under the District’s health plan by contributing the difference in cost between
the District’s single coverage and two-person or family coverage (whichever is
applicable).

Effective 7/1/01, teachers who opt not to be insured by the District will be reimbursed
50% of the individual premium costs not to exceed $3,646, except for those who already
have received a $4,100 buy-out. The latter unit members shall continue to receive a
buy-out in the amount of the lesser of $4,346 or 50% of the individual premium cost.
Teachers must submit proof of insurance coverage and a completed health insurance
opt-out form annually by no later than October 15™ of each school year in order to be
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eligible to receive the buy-out.

The District shall participate in the Statewide Schools Cooperative Health Consortium,
Surgical/Medical and Major Medical expense plan, for individual and dependent
coverage. Any teacher who subscribes to a health insurance plan other than the
SWSCHP currently offered by the Board (such as GHI or GHIP plans) shall continue
toward premium as set forth above. The District’s contribution shall not exceed its
contribution for the equivalent plan under SWSCHP.

Any change of insurance carrier except any insurance carrier(s) selected by the SWSCHP
shall be by written agreement of the parties hereto.

Part-time teachers will receive benefits on a pro-rated basis. In addition, any tenured
teacher involuntarily reduced from full-time to part-time will continue with full benefits.

If a part-time teacher is covered by another medical plan, the District is not required to
insure the teacher as part of the Statewide Schools Cooperative Health Consortium.

It is understood that retirees will continue to have the same rights under the SWSCHP as
they have under New York State Law.

B. Retiree Health Insurance Premium Funding

1.

Effective July 1, 2010, this shall become the sole provision regarding retiree health
msurance premium funding. Retirees shall be entitled to District contributions towards
the cost of health insurance premiums in their retirement on the following basis:

Years of Service in the District District Contribution Toward the
Cost of Individual or Familv Health
Insurance Premiums-

10-19 years in District 50%I / 50% F/ 50% 2-person

20-24 years in District 75% 1/ 75% F/ 75% 2-person

25 years or more in District -The same percentage paid during the
“final school year of employment in
the District.

Retirees shall participate in the Health Insurance offered to active members in the
bargaining unit.

Effective July 1, 2007, the District shall fund Medicare Reimbursements for active

members of the bargaining unit and unit members who retire on or after said date at the
lowest rate of the scale applicable to Medicare eligible personnel.

30



C. DFUT Welfare Fund

1. The District shall, for the 2015-2016 school year pay to the Trustees of the DFUT
Welfare Fund an amount equal to $1,243.00 times the number of full time teachers
employed by the District. The District shall, for the 2016-2017 school year, the
2017-2018, the 2018-2019 school year and the 2019-2020 school year, pay to the
Trustees of the DFUT Welfare Fund an amount equal to $1,343 times the number of full
time teachers employed by the District. DFUT agrees to work cooperatively with the
District to explore welfare fund options that would provide equal or better benefits.

2. A copy of the Trust Indenture will be provided by the DFUT to the Superintendent and to
the District. The District shall have no liability in any way for the administration of the
Welfare Trust other than to make the contributions set forth above.

D. Liability Insurance Coverage

The Board will maintain, if available, general liability coverage with limits of at least
$1,000,000 over $2,000,000 for bodily injury and $100,000 for property damage, wherein all
members of the teaching staff, administrative staff or other employees of the District are
included within the definition of "insured," and if a claim is asserted against any of them,
arising in the course of their employment, they will be defended and indemnified under the
policy. The policy, of course, does not insure the District or any individuals against injuries
willfully committed on others or not within the scope of their duties.

E. Worker's Compensation

All teachers in the District are covered under the applicable New York State Worker's
Compensation Law.

F. Tax Sheltered Annuities and NYSUT Benefit Trust

1. The Board agrees to accept payroll deduction authorization from any teacher for the
purchase of tax sheltered annuities, variable and/or fixed. Monies collected shall be
forwarded to a central depositor chosen by the DFUT.

2. Payroll deduction will be available for items in the NYSUT benefit trust upon written
application under a reasonable procedure acceptable to the District.

3. The Board, by accepting payroll deductions for either tax sheltered annuities or items in
the NYSUT benefit trust shall be indemnified by the employee and the DFUT from any
liability of any kind. The Board does not, by agreeing to payroll deduction, indicate its

approval or disapproval of the annuity or item in the NYSUT benefit trust in any manner
or form.
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G. Sick Leave

1.

Any teacher covered by this agreement shall be granted 15 school days of paid sick leave
at the commencement of each school year. The annual allotment of 15 days may be used
not only for the unit member’s own illness but also for serious illness in the family (i.e.
spouse, partner, parent, child, sibling, parent-in-law and grand-parent). Accumulated sick
days from previous years may only be used. for the unit member’s own illness and, at the
non-grievance discretion of the Superintendent, accumulated days may be used for
catastrophic illness or catastrophic disability of a member of the immediate family as
described above.

If such teacher required, in any school year, less than this specified number of sick days
leave with pay allowed, days not utilized that year shall be accumulated to be used for
individual sick leave as needed in subsequent years. A teacher's allowance at any time
will consist of the sum of the unused portion, if any, of the 15 days allowed for the
current year, plus accumulated days as above defined. An unlimited amount of sick leave
days may be accumulated.

Sick leave is hereby defined to mean absence of the teacher from duty because of
personal disability due to illness or injury, or exclusion from school by the School
Medical Director, or on account of a contagious disease or being quarantined by such a
disease in their immediate family. A physician's certificate is required for an absence of
five or more successive or same illness or injury related school days.

Any teacher whose absence due to sickness exceeds their total sick leave allowance shall
have 1/200 (one two-hundredth) of their annual base salary deducted from each such
additional day of absence.

Any teacher whose teaching assignment changes from part-time to full-time shall have
their accumulated sick leave converted by multiplying previously accumulated sick leave
days by the previous percentage of assignment of total duties (e.g., a teacher on 3/5
assignment who has accumulated fifteen days and now changes to full assignment shall
be credited with 15 x 3/5 =9 days of accumulated "full rate" sick leave).

Records maintained by the Superintendent's office shall determine the number of
accumulated days of sick leave credit. For each absence, the teacher shall report the
reason therefore on the absence management system utilized for this purpose.

7. Up to 25 days of accumulated sick leave can be used for adoption.
H. Sick Bank
1. A sick bank shall be established for teachers. The purpose of said bank shall be to

2.

provide teachers with additional sick leave time during a prolonged illness when an
individual's sick leave days have been exhausted.

The bank shall be established by an assessment of one (1) day from each teacher. The
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total number of days in the sick bank shall not exceed 540.

When necessary, the DFUT will assess its members extra days for the purpose of
maintaining a minimum 180 day balance in the sick bank.

Regular full-time teachers shall become eligible to draw upon the sick bank during a
prolonged illness when their sick leave days have been exhausted and they have been
granted tenure by the Board of Education. For the period following the grant of tenure
through the teacher's fifth year of service, the teacher may draw a maximum of thirty (30)
days (cumulative) from the sick bank. For the period from the sixth year of service
following tenure through the teacher’s ninth year of service, the teacher may draw a
maximum of an additional thirty (30) days (60 days maximum cumulative from the sick
bank). Commencing with the tenth year of service following tenure, a teacher may draw
upon the sick bank as established under current practice and procedure. Newly hired
teachers shall have fifteen (15) sick leave days available to them for use after the
exhaustion of their personal leave accruals for catastrophic illnesses (These days will be
cumulative with the thirty (30) days received upon tenure acquisition and the additional
60 days received in year six. Teachers will continue to become fully vested in the sick
leave bank in year 10).

A panel of four (4) teachers selected by DFUT, along with the Deputy Superintendent or
their designee shall meet to approve/disapprove each application. At the end of every two
(2) months, this panel shall review each case with the Superintendent to determine
renewal. Decisions of this panel are not subject to grievance procedure.

I. Death in Family

1.

In case of death of a member of the immediate family as defined above, the employee
shall be allowed a leave of absence not to exceed five (5) days. This leave is exclusive of

allowance for an employee's personal disability and illness or accident in the immediate
family.

In case of death of a relative of the second degree -- aunt, uncle, niece, nephew, cousin or
in-law, a leave of absence of one (1) day with full pay will be allowed. This is exclusive
of the allowance mentioned in (3) above.

J. Personal Business

1.

Two full days or four half days of absence shall be allowed for personal business reasons
without loss of pay. Absences are not allowed preceding or following holidays except
with special permission of the Superintendent of Schools. This provision is intended to
help staff members meet personal emergencies and the 2 or 4 absences respectively are in
no way to be interpreted as days of absence due the employee.

A staff member who wishes to have a personal business absence will present the request
in writing to the building principal as far in advance as possible. The principal will

33



forward the request to the Superintendent for approval. The excused absence will then be
noted on the payroll as authorized without deduction. An opinion to convert two sick
days to personal days at the discretion of the Superintendent will be provided. Personal
days on Fridays or Mondays shall require a reason.

Authorized personal leave days shall not be charged against the sick leave allowance.

Unused personal days shall be added to an individual's accumulated sick days at the end
of the school year.

K. Professional Day of Visitation

Each professional staff member is allowed to take one professional day of visitation per

year without loss of pay. Although staff members will make their own specific arrangements,
the time and date of such a visit shall be approved by their building principal and the staff
member shall make a report of such visitation to the building principal.

L. Leaves Granted to DFUT Officers or Delegates to State Retirement System

L.

No deduction from personal leave days, sick leave days or salary shall be made for duly
elected delegates or alternates to the annual convention of the New York State Retirement
System or for a two-day attendance at the annual convention of the New York State
United Teachers House of Delegates.

The President of the DFUT or a designated delegate shall be permitted no more than ten
(10) days to attend meetings of the county, state, and national teachers’ organizations.
Attendance at such meetings will not be deducted from personal leave days, sick leave
days, or salary, and is subject to the approval of the Superintendent.

ARTICLE IX
EXTENDED LEAVES

A. Leave Without Pay

L.

A leave without pay, limited to one academic year, may be requested by filing a written
application with the Superintendent prior to January 1 of the school year preceding the
intended leave. Such leaves may be granted at the discretion of the Board of Education.
At its option, the Board of Education may extend the application deadline to April 1.

The cost of the premiums in the District's medical plan and retirement plan for a teacher
on leave without pay, shall not be assumed by the District. The teacher shall, however, be
permitted to continue on a personal contribution basis subject to the applicable conditions
of the respective plan. A request for such personal contribution shall be submitted in
writing.

A teacher on leave without pay shall not accrue rights to a step increment for the period
of their absence.
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B. Pregnancy-Related Disability Leave

1.

A pregnant employee will be treated the same as any other employee disabled for any
other medical reason insofar as sick leave benefits are concerned. The teacher shall notify
the Superintendent of Schools no later than six months after the pregnancy has definitely

been determined. The teacher may work until the teacher and their physician determine

that the teacher is unable to perform their duties. The teacher's physician will notify the
Superintendent in writing that the teacher is disabled. This notification shall be given five
calendar days in advance of the beginning of the disability leave except in the case of
emergency.

. When it is anticipated that the teacher is able to return to work, she shall notify the

Superintendent in writing of the date of return and also provide a written statement from
their physician supporting the teacher’s intended return date.

C. Child Care Leave

L.

The DFUT member will be granted upon written application to the Superintendent, a
child care leave without pay, for up to eighteen months after the teacher's physician
determines the teacher is no longer disabled or on expiration of sick leave, whichever is
earlier. The intention to transfer from sick leave to child care leave shall be
communicated in writing at least 15 calendar days prior to the anticipated date of transfer.
If the teacher wishes to be granted more time, an application for extension may be
granted at the discretion of the Board of Education. Individuals on unpaid leave must
submit to the Superintendent a letter of intent to return to work a minimum of 120 days
prior to either September 1 or the beginning of the second semester (approximately
February 1) when they decide to return.

For DFUT members newly hired as of 7/1/01 - Teachers returning from a District child
care leave may do so at the beginning date of a semester unless the Board of Education
approves an earlier date.

‘Child care leave without pay under the conditions set forth above shall be available to an

adoptive parent for up to eighteen (18) months immediately following the adoption of a
child.

D. Sabbatical Leave

1.

The rules and regulations of this section are intended to provide the professional staff an
opportunity to improve the instruction and administration of the Dobbs Ferry Schools.

2. A sabbatical leave may be granted for the following specific purposes:

a. to complete the requirements for a degree,

b. to continue post degree study,

c. to undertake formal or informal study or an independent research study program
either here or abroad, which will improve instruction in the Dobbs Ferry Schools.
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An outline of courses to be taken or of the travel plans and research study to be
undertaken will be required,
d. to provide for other purposes and found by the Board of Education to be fitting

for the improvement of the instruction or administration of the Dobbs Ferry
Schools.

Professional employees who have served satisfactorily for a period of seven or more
years consecutively in the Dobbs Ferry Schools may be granted a sabbatical leave of
absence. The first such leave may be granted after the seventh consecutive year of active
service, and additional leaves may be granted after each successive period of seven years
of active service, except as noted in paragraph 12 below.

Two types of sabbaticals may be granted: either a sabbatical effective during the
academic year for either one-half or a full academic year, or a summer sabbatical as
defined in paragraphs 7 and 8 below.

Teacher on any sabbatical leave shall not, without Board approval, engage in gainful
employment or work for personal profit during the leave period.

The Board's policy of granting additional salary payment upon completion of approved
graduate work shall be in effect while a teacher is on sabbatical.

An academic year sabbatical leave shall be granted for not less than one full semester at
the teacher's regular annual rate of compensation excluding stipends and allowances, or
for one academic year of two consecutive semesters at one-half the teacher's regular rate
of compensation excluding stipends or allowances.

Summer Sabbaticals:

a. A summer sabbatical may be granted for projects, study, etc. whose equivalent
cannot be undertaken during the academic school year and where the proposed
program is of such a nature that it could not be equitably taken without the
granting of a sabbatical or that it is in the best interests of the District to grant a
summer sabbatical in lieu of an academic year sabbatical for which the teacher
would otherwise be eligible.

b. Payment is at the rate of 25% of the basic annual salary excluding stipends and
allowances for each summer of a summer sabbatical.

c. Teachers may request sabbaticals for up to two consecutive summers. When a
summer sabbatical is requested, the teacher will state in their application the
special reasons why such a sabbatical is requested rather than an academic year
sabbatical and the reason for the number of summers he is requesting.

d. A teacher who takes a summer sabbatical in a single summer would be entitled to
request a new sabbatical to start four years after the last previous summer in
which he takes a summer sabbatical. If a sabbatical is taken for two consecutive
summers seven years of consecutive, active service must be completed before the
teacher again becomes eligible for a sabbatical leave.
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10.

11.

12.

13.

14.

15.

16.

Application for all sabbatical leaves shall be made upon a form furnished by the
Superintendent of Schools. All applications must be filed on or before January 1st of the
year preceding the school year when the applicant wishes the leave to become effective.

Final approval of applicants for a sabbatical leave is a Board of Education decision and
the Board's decision on each application shall be entered upon its minutes. The Board of
Education shall have sole discretion over the number of sabbatical leaves to be awarded
and the total amount of money to be appropriated to such purpose. In arriving at its
conclusion, the Board will consider, among other things:

a. the extent of the applicant's professional study, growth, contributions, and
successful service during the preceding seven years or four years as identified
above,

b. the range, scope, and appropriateness of the study, or research program as related
to the applicant's assignments and possible instructional improvement,

¢. whether the intended program can reasonably or equitably be achieved during the
summer months without the granting of a sabbatical,

d. the length of time the person has taught in the Dobbs Ferry Schools,

e. reasonable distribution of applicants among the different schools in the system,

f. problems involved in filling the vacancy created by the applicant's absence during
a proposed academic year sabbatical,

g. recommendations by members of the administration.

If sabbatical leave is denied, the reasons for this denial shall be made known to the
applicant in writing, and an opportunity will be given for discussion. After such
discussion, however, a reaffirmation of the Board's original denial shall be final and
binding upon the applicant.

Not more than two "full time equivalent sabbaticals" may be granted during any one

fiscal year. Two full time equivalents can include any combination of two of the
following:

a. half year sabbaticals at full pay
b. academic year sabbaticals at half pay
c. two summer sabbaticals at 25% pay each.

In accepting any sabbatical leave, the teacher shall enter into a written contract to
continue service in the Dobbs Ferry Public School system for a period of at least one full

academic year directly following the conclusion of the leave.

If the teacher fails to return to the District from the sabbatical, then the member will
reimburse the District for monies paid to them while on said sabbatical.

The requirement for immediate return to the District after completion of the sabbatical
leave may be postponed for a teacher who is certifiably ill. At the termination of such

illness, the teacher will be required to resume services in the Dobbs Ferry Schools.

A semester or year of sabbatical leave shall be counted as regular service in the Dobbs
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Ferry School system for salary increment purposes. This does not apply to summer
sabbaticals.

17. Teachers on academic year sabbatical leave may continue their medical insurance as if
they were teaching.

18. Each teacher upon returning from a sabbatical leave shall file a report with the
Superintendent of Schools setting forth ways in which the purpose of said leave was met,
including an official transcript of all graduate work taken, places visited, etc.

19.If the Board of Education any time after it approves sabbatical leave should, after
investigation, determine in its judgment that the teacher has departed significantly from
the letter or the spirit of the purpose of the leave, the Board of Education may cancel or
terminate such leave and direct the teacher to return forthwith to active duty.

. Military Service

Full time military service leave for a teacher in the employ of the District shall be -
counted as regular service in the Dobbs Ferry School system for salary increment purposes.

ARTICLE X
GRIEVANCE POLICY AND PROCEDURES

. Declaration of Purpose

The establishment and maintenance of a harmonious and cooperative relationship
between the Board and its teachers is essential to the operation of the schools. It is the
purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to alleged grievances of teachers through procedures under which they may present
grievances, free of coercion, interference, restraint or reprisal.

. Definitions

Two types of grievances or differences shall be covered by the provisions of this article.

1. The first refers to differences or grievances which may arise because of an alleged
violation, misrepresentation, or inequitable application of the provisions of this
agreement between the Board and the DFUT in effect at the time of the alleged
grievance. Such grievances shall be referred to as agreement grievances.

2. The second type refers to grievances or differences which may arise in connection with

employment by the Board but which are not covered by any other article of this
agreement. Such differences or grievances shall be referred to as personal grievances.
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C. General Comments

1.

3

Every employee shall have the right to present their grievance in accordance with the
procedures outlined below free from coercion, interference, restraint or reprisal. Personal
grievances may be presented by any individual who feels aggrieved. Agreement
grievances may be presented either by an individual or by the DFUT on its behalf or on
behalf of the teacher(s). The resolution of an agreement grievance presented by an
individual shall not be inconsistent with the terms of the agreement.

The informal resolution of differences or grievances is urged and is encouraged at all
stages of the proceedings. In the case of personal grievances, the right to informal
discussion with a superior is retained and recommended but is optional. The continuation
of personal discussions among teachers and their superiors is encouraged. It is
recommended that all other means of adjusting grievances be attempted before the
prosecution of a formal grievance.

Nothing contained in this article shall be construed as abrogating or diminishing the
duties and responsibilities of each teacher to carry out promptly all lawful instructions or
orders. Orders and instructions must be obeyed, and the grievance procedure invoked
later.

D. Initiation of Grievance Procedure and Exclusions

1.

Any teacher who feels aggrieved shall submit the grievance in writing setting forth the
following details:

the name of the grievant;

the name of the respondent, if any;

a concise resume of the facts alleged to constitute the grievance; and

any other pertinent information which will assist in the investigation,
consideration and resolution of grievances.

Aac o

The grievance shall be signed by the grievant, and filed as provided below. If a
respondent is named, copies of the grievance shall be promptly forwarded to such
respondent named in the grievance.

When the grievance does not contain complete information, as requested under Item A, it
shall be the duty of the grievant, upon request, to promptly furnish the lacking
information.

If the grievance claims to be an agreement grievance, a copy should also promptly be
forwarded to the President of the DFUT or an authorized delegate.

Personal grievances shall not include any matter especially treated by law, or any other

matter which is reviewable pursuant to law, or rules or regulations having the force and
effect of law, such as regulations of the Commissioner of Education.
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E. First Step in the Resolution of the Grievance

1.

Not later than thirty (30) working days after the alleged grievance shall have arisen, the
gricvant shall file the usual written grievance with the applicable building principal.

A teacher who teaches in more than one school shall file the grievance with the principal
of the school in which the alleged grievance has taken place, or, if this is not feasible,
with the principal of the school where the greater portion of the teacher’s assignment
takes place.

The principal with whom the grievance is filed shall promptly proceed to investigate the
grievance, hear all persons concerned and make a written decision within ten (10)
working days of the filing of the grievance.

F. Second Step in the Resolution of the Grievance

If the grievant desires that further consideration shall be given to their grievance, they

shall have the right, within five working days after determination at the first step, to file the
grievance with the Superintendent of Schools in this District. The Superintendent shall
thereupon investigate the grievance, hear all concerned parties, and make a written decision
within ten (10) working days after the filing of the grievance.

G. Representation

1.

In the case of an agreement grievance, the President of the DFUT or a designated
representative shall be given the opportunity to be present to state the viewpoint of the
DFUT. In the case of an alleged grievance which affects a number of teachers in one
school, the DFUT shall have the right to present this grievance directly to the principal at
Step 1, within 30 working days after such alleged grievance has taken place. In the case
of alleged grievance which affects teachers in more than one school, the DFUT shall have
the right to present this grievance directly to the Superintendent within 30 working days
after such alleged grievance has taken place and eliminate Step 1.

In the case of a personal grievance the grievant or the respondent, if any, shall be
permitted to designate a representative of their choice to assist in the presentation of their
gricvance at any step of the procedure. The grievant may select the DFUT as their
representative.

If, during a grievance procedure in Step 1, the principal believes that the DFUT may
assist in the resolution of grievance or that the grievance is related to an agreement
grievance, the Principal may request the DFUT to participate in its resolution. Similarly,
the Superintendent may ask the DFUT to participate in the resolution of a grievance at
Step 2.

In all grievance procedures invoked by an individual teacher, the teacher and any
representative selected must be present at all hearings related to the grievance.
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H. Third Step in the Resolution of the Grievance

L.

If the grievant again desires that further consideration shall be given to their grievance,
they shall have the right, within five (5) working days after determination at the second
step, to file the grievance with the Board in this District. The Board shall thereupon
investigate the grievance, hear all persons concerned, and make a written decision within
twenty (20) working days after the filing of the grievance with it.

All parties previously involved in the grievance procedure shall have a right to be heard.

The Board may, at its option, appoint a subcommittee of the Board to act on its behalf.

All grievances heard by the Board or its appointed subcommittee shall be heard in
executive session.

In the case of personal grievances, the decision of the Board shall be final and binding
unless such action is subject to appeal to the Courts or to the Commissioner of Education.

I. Arbitration

1.

4.

An agreement grievance which was not resolved at the level of the Board may be
submitted to arbitration by the grievant jointly with the DFUT in the case of a grievance
initially filed by an individual grievant or by the DFUT in the case of a grievance
originally brought by the DFUT. Such action must be initiated within twenty (20)
working days of the decision by the Board by notifying the Board, in writing, that the
grievance will be submitted to arbitration.

Within twenty (20) working days after such written notice of intent to submit to
arbitration, the parties may agree to a mutually acceptable arbitrator or they may submit
the grievance directly to the American Arbitration Association. If the American
Arbitration Association is selected, the parties will then be bound by the rules and
procedures of the American Arbitration Association.

The selected arbitrator will hear the matter promptly and will issue a decision not later
than thirty (30) working days from the date of the close of the hearing, or, if oral hearings
have been waived, then from the date the final statements and proof are submitted to
them. The arbitrator's decision will be in writing and will set forth findings of fact,
reasoning and conclusions on the issues.

The arbitrator shall be without power or authority to make any decision:

a. limiting or interfering in any way with the powers of the Board as outlined in
Article TIT of this agreement, applicable law, and rules and regulations having the
effect of law;

b. contrary to, or inconsistent with, or modifying the terms of the written agreement
between the Board and the DFUT,;

¢. relating to grievances not covered by specific items of the agreement. In such a
case the arbitrator shall notify both parties that the grievance is outside of their
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Jurisdiction and therefore not subject to arbitration.

5. The decision of the arbitrator shall be final and binding. If either party belicves that the

award is inconsistent with Item 4 above, that party may appeal pursuant to law.

The costs for the services of the arbitrator including expenses, if any, will be borne
equally by the Board and the DFUT.

The Board will apply to all substantially similar situations the decision of an arbitrator
sustaining a grievance. The DFUT incorporating this grievance procedure as part of its
written agreement with the Board will also abide by this and will not bring or continue, or
represent any employee in, any grievance decision of an arbitrator.

J.  Additional Stipulations

1.

In the preparation and processing of grievances, all reasonable efforts will be made to
avoid interruption of classroom activity and to avoid involvement of students in any
phase of the grievance procedure.

The Board and the DFUT agree to facilitate any investigation which may be required and
to make available any and all material and relevant non-confidential documents,
communications, and records concerning the alleged grievance.

All documents, communications and records dealing with the processing of a grievance
shall be filed separately from the personnel files of the participants. Complete files
including the written original grievance and written decisions at each level shall be
retained in the office of the Superintendent for a period of five years.

K. Time Limits

1.

Since it is important for good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits
specified for either party may be extended only by mutual agreement.

No written grievance will be entertained and such grievance will be deemed waived
unless the written grievance is forwarded at the first available stage within the 30
working days after the teacher knew or should have known of the act or condition on
which the grievance is based.

If a decision at one stage is not appealed to the next stage of the procedure within the
time limit specified, the grievance will be deemed to be discontinued and further appeal
under this agreement shall be barred.

Failure at any stage of the grievance procedure to communicate a decision to the

aggrieved party and their representative(s), if any, within the specified time limit shall
permit the lodging of an appeal at the next stage of the procedure within the time which
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would have been allotted had the decision been communicated by the final day.

In the event a grievance is filed on or after June 1, upon request by or on behalf of the
aggrieved party, the time limits set forth herein may be reduced by mutual consent so that

the grievance may be resolved prior to the end of the school year or soon thereafter as is
possible.

ARTICLE XI
MISCELLANEOUS PROVISIONS

. Copies of Agreement

Copies of this Agreement, once executed, shall be provided electronically by the Board at

its expense and made available to all teachers by the DFUT. Printed copies will be provided
to members of the DFUT Executive Committee.

. Duration of Agreement

Except as otherwise expressly stated herein, this agreement shall be effective as of July 1,

2024 and shall remain in effect through June 30, 2027. Negotiations for a successor
agreement shall commence on February 1, 2027, or at such time as is mutually agreed, with

the first meeting to consist of the establishment of ground rules including the time when
proposals will be exchanged.

. Open Subjects of Negotiations

1.

Recognition of National Teacher or Counselor Certification,

2. Future degree (post July 1, 2024) in MA or EdD in reading/literacy from a

District-approved Institute of Higher Education, and

Any changes to the negotiable aspects of the Teachers’ part of the District’s Section
3012-e APPR plan.

. Other agreements:

1.

Article VI (AA) — Teacher Leaders/Team Leaders: To the extent that is financially
feasible, the District will add two teacher leaders for professional learning and two for

technology integration to be assigned to Springhurst and the Middle/High School
respectively.

Daily Schedule: Beginning in the 2025-2026 school year, the District will implement a
revised daily schedule that seeks to exceed the state minimum instructional hours while
also addressing:
a. The need for a common teacher day for Springhurst Elementary, and
b. An earlier dismissal for students in Grades 6-12 that accommodates more timely
afterschool activities and related transportation schedules.
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ARTICLE XII
AGREEMENT IMPLEMENTATION BY LEGISLATIVE ACTION

It is agreed by and between the parties that any provisions of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative body has
given approval.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals the 9th
day of June, 2024. 7

77

SUPERWT OF SCHOOLS PRESIDENT, DFUT ,
, 4
K Howo
CHIEF NEGOTIATOR, DFUT
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APPENDIX A

Employee Assistance Program

The District and the Union agree to establish effective July 1, 1988, an Employee

L.

II.

III.

Assistance Program under the following terms and conditions:

Dobbs Ferry School District and the DFUT mutually agree that alcoholism,
alcohol and drug abuse, financial problems and other behavioral/medical
problems, which may affect job performance, are subject to the Employee
Assistance Program. The District shall not bring charges of insubordination
for a teacher's refusal to use the Employee Assistance Program.

It is mutually agreed to initiate an Employee Assistance Program in order to:
A. Identify the problem at the earliest possible stage.

B. Motivate the employee to seek help.

C. Direct the employee toward the best assistance possible.

To coordinate this program and to implement this policy, the DFUT and the
District agree to utilize an Employee Assistance Committee. This
Committee shall consist of one representative from each of the bargaining
units. The District may appoint as many representatives to the committee as
labor has. This committee would not be involved in any of the activities of
the program requiring direct involvement in cases, unless requested by the
school district Employee Assistance Coordinator. The responsibilities of the
Employee Assistance Committee are as follows:

A. To insure that all clinical records which are kept in connection with this
program are maintained in a separate file marked "Confidential Patient

Information" in accordance with Federal Regulations (42 CFR Part 2).

B. To approve the selection of the district Employee Assistance Coordinator
with advice from Longview Associates, Inc.

C. To ensure the neutrality of the district level Employee Assistance
Coordinator in all matters which pertain to this program.

D. To review the effectiveness of the district level Employee Assistance
Coordinator to ensure that satisfactory referral and follow-up services are

maintained.

E. To review annually the program's effectiveness.
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F.  To assist in implementation of a district level training program for managers
and Local Bargaining Unit representatives.

G. To engage in other District/Local Bargaining Unit approved activities which
will be beneficial to the program, including prevention education.

Iv. Any employee who seeks assistance on a voluntary or involuntary basis will not
Jeopardize their job security or promotional opportunities. No information
obtained from or about an employee as a result of their participation in the
program shall be made available to be used for any purpose by either party.

V. It will be the responsibility of the employee to comply with referrals for diagnosis
and to cooperate with prescribed therapy.

VL. It will be the responsibility of all District Administrators to implement this policy.
This responsibility will be limited to assessing job performance and taking
appropriate corrective action. Administrators should not make any diagnosis
relative to the employee's behavioral/medical problem.

VIL.  Implementation of this policy will not require or result in any special regulations,
privileges or exemptions from standard administrative practices applicable to job
performance requirements, especially in those instances where the health and
safety of students and other employees are concerned.
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APPENDIX B
Annual Professional Performance Review

. Evaluation of unit members covered by NYS Education Law 3012-d shall be
conducted in accordance with "Procedures for the Annual Performance Review" as
agreed to in DFUT/DFUFSD Negotiations and approved by the NYS Education
Department. Neither party shall modify these procedures without agreement.

. Evaluation of members not covered by NYS Education Law 3012-d shall be

conducted in accordance with "Procedures for the Annual Performance Review" as
agreed to by the DFUT and the DFUFSD.
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APPENDIX C
Professional Learning

The DFUT and the district agree that high quality professional learning is a critical component of the
continuous improvement of teaching and learning. To the greatest extent possible, the district will provide
resources to support professional learning for required Continuing Teacher and Leader Education (CTLE)
hours and non-CTLE required professional learning that is directly connected to the educational research, the
NYS learning standards, the International Baccalaureate Profile of a Learner, district priorities, and district
strategic points of focus.

The collaboratively developed Professional Learning Plan and all associated professional learning
opportunities will be aligned with the requirements of Part 100 of the Commissioner’s Regulations, the NYS
Standards for High Quality professional learning approved by the Board of Regents in February 2009,
Subpart 80-6 of the NYS Commissioner’s Regulations adopted March of 2016, as well as subcomponents
effective April 2019.
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